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was receiving immediately before that
effective date. However, in the case of
an employee who becomes eligible for
pay retention because a special rate
schedule has been reduced under
§530.304 of this part, the employee shall
receive a rate of basic pay determined
under §536.205(b) of this chapter.

(b) If a special rate range is termi-
nated under §530.304 of this part, an
employee who was receiving a special
rate immediately before the effective
date of an adjustment in scheduled
rates of pay shall receive on that effec-
tive date the numerical rank in the
new statutory pay schedule for the em-
ployee’s grade or level that corresponds
to the numerical rank of the special
rate the employee was receiving imme-
diately before that effective date. How-
ever, in the case of an employee who
becomes eligible for pay retention be-
cause the employee’s pay would other-
wise be reduced under §530.304 of this
part, the employee shall receive a rate
of basic pay determined under
§536.205(b) of this chapter.

(c) A GM employee (as defined in
§531.202 of this chapter) receiving a spe-
cial salary rate immediately before the
effective date of an adjustment in
scheduled rates of pay shall receive on
that effective date a rate of basic pay
determined under §531.205(a)(2) of this
chapter. However, in the case of an em-
ployee who becomes eligible for pay re-
tention because the employee’s pay
would otherwise be reduced under
§530.304, the employee shall receive a
rate of basic pay determined under
§536.205(b) of this chapter.

[57 FR 59277, Dec. 15, 1992, as amended at 58
FR 65535, Dec. 15, 1993]
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§531.201 Applicability.

This subpart and sections 5333 and
5334 of title 5, United States Code,
apply to employees and positions,
other than Senior Executive Service
positions, to which chapter 51 of title 5,
United States Code, applies.

[58 FR 65535, Dec. 15, 1993; 59 FR 5223, Feb. 3,
1994]

§531.202

In this subpart:

Agency has the meaning given that
word by section 5102 of title 5, United
States Code.

Definitions.

§531.202

Demotion means a change of an em-
ployee, while continuously employed,
from:

(1) One General Schedule grade to a
lower General Schedule grade, with or
without reduction in pay; or

(2) A higher rate paid under author-
ity other than subchapter Ill of chap-
ter 53 of title 5, United States Code, to
a lower rate within a General Schedule
grade.

Employee means an employee of an
agency to whom this subpart applies.

Existing rate of basic pay means the
rate received immediately before the
effective date of a transfer, promotion,
demotion, or within-grade increase.

GM employee means an employee who
was covered by the Performance Man-
agement and Recognition System
under chapter 54 of title 5, United
States Code, on October 31, 1993 (and
therefore became covered on November
1, 1993, by section 4 of Pub. L. 103-89,
the Performance Management and Rec-
ognition System Termination Act of
1993), and who continues thereafter to
occupy a position as a supervisor or
management official (as defined in
paragraphs (10) and (11) of section
7103(a) of title 5, United States Code) in
the same grade of the General Schedule
and in the same agency without a
break in service of more than 3 cal-
endar days. Any reference to employ-
ees, grades, positions, or rates of basic
pay under the General Schedule shall
include GM employees for the purposes
of subchapter | and 11l of chapter 53 of
title 5, United States Code.

Higher grade means a General Sched-
ule grade above the last previous Gen-
eral Schedule grade or its equivalent
held by the employee.

Highest previous rate means—

(1) The highest actual rate of basic
pay previously received by an indi-
vidual while employed in a position in
a branch of the Federal Government
(executive, legislative, or judicial); a
Government corporation, as defined in
5 U.S.C. 103; the United States Postal
Service or the Postal Rate Commis-
sion; or the government of the District
of Columbia (except as provided in
§531.203(d)(2)(v) of this part); without
regard to whether the position was sub-
ject to the General Schedule; or
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